
Pine Plains Central School District 

Public Comment  

May 4, 2022 – In-Person Meeting 
 

 

Scott Cavey, Pine Plains 

Mr. Cavey posed questions on the following topics: 

- Percentage of funds allocated to learning loss,  

- pension / employee benefits cost,  

 

 
Dear Mr. Cavey, 
 
On behalf of the Board of Education, this letter is in response to the questions that you asked during public comment at 
the May 4, 2022 Pine Plains Board of Education meeting. In regards to your request for details on the fiscal ramifications 
of using grant money to support learning loss, I offer the following: 

 
The State released $1million in funds to Pine Plains for use in a multiple of ways. One way was to address 

learning loss. It is a onetime allocation of funds that expires by September 2024. Addressing a large part of the learning 
loss of the students of this District will require the expenditure of funds far past 2024. If we rely only on the grant money 
for this, when the grant expires, the District will be facing a shortfall in funds and would be forced to lay off staff it hired 
with the grant funds or raise taxes to sustain the added expenses. Therefore, the District is choosing to increase the 
capacity of our current staff in order to address learning loss, while using the majority of the grant funds on solutions 
that are needed but are not recurring, such as improved ventilation in our buildings. 
The specifics of our Health Insurance Contributions by Bargaining Unit are as follows: 
 
 SRP – Non-Instructional Staff 

  BC/BS Alt PPO BC/BS EPO20 

Employee 
Compensation 

Employee  
Contribution 

Employee  
Contribution 

$43,697 or more 17% 6.5% 

$27,313 - $43,696 15% 5.5% 

$15,607-$27,312 12.5% 5.5% 

$15,606 or less 11% 5.5% 

 
 
 PPFE – Instructional Staff 

 BC/BS Alt PPO BC/BS EPO20 

 Employee  
Contribution 

Employee  
Contribution 

Educators 17% 9.5% 

Teaching 
Assistants/Medical 
Professionals 

8.5% 4.75% 

 
 
 PPAA - Administrators 

 BC/BS Alt PPO BC/BS EPO20 

 Employee  
Contribution 

Employee  
Contribution 

Educators 20% 14% 
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Lastly, in response to your question about retirement benefits:  

 
School District employees belong to one of two public pension systems, the Teachers Retirement System (TRS) 

for certified staff the Employee Retirement System (ERS) for non-certified support staff (i.e bus drivers, food service, 
aides). School District are required to pay into the two retirement systems. The contribution the school makes is not 
negotiated and is set annually by each system and is payable as a percentage of salaries. Over the last 15 years, the rates 
have ranged from 7.63% to 17.53%. For the 22-23 school year the TRS rate is 10.29% and the ERS rate is 11.6%, which, in 
dollars, is $1,257,915 and $638,427 respectively. 

 
As always, thank you for reaching out and for your interest in the Pine Plains Central School District. 
 

Sincerely, 
Monica LaClair 
Assistant Superintendent for Business 

 


